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If you are interested in having the Live Life Deliberately 

programme in your organisation, for more information 

contact:

Addi Lang – Cancer Coach
061 270 8804

addi@foreverchanged.co.za

www.foreverchanged.co.za



CANCER IN THE WORKPLACE

Addi Lang

Cancer Coach and Warrior
David Salomon

Cancer Coach and Chemical Engineer

When an employee is diagnosed with cancer, there are a range of physical, practical and emotional impacts 

on the person, their colleagues and the workplace that need to be managed. It is important to create a 

workplace culture that supports employees undergoing cancer treatment, addresses barriers that prevent 

employees returning to work after treatment, and supports working care-givers. Providing a supportive 

environment during an illness can help build team morale, encourage greater organisational loyalty and foster 

a positive image of the organisation. 

Addi Lang – Cancer Coach
+27 (0)61 270 8804

addi@foreverchanged.co.za

www.foreverchanged.co.za
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• Address diversity and disability in the workplace

• Prevent the collapse of an employee on diagnosis

• Support cancer survivors

• Incorporate laughter as a tool to connect and for 

stress management

• Educate employees about cancer prevention

• Inspire employees to cope with cancer diagnosis

• Relook at how cancer is treated in the workplace

• Understand the impact of treatment choices

• Encourage employees to understand health rights

The Live Life Deliberately programme is to give you and your colleagues a better understanding of cancer.  

The objective of the programme is to:

Based on unit standards:
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CANCER AWARENESS
Cancer affects everyone in some way or another.  The aim of this workshop is to bring awareness of 

and a better understanding to the corporate and public sector on what cancer is all about.  To 

encourage employees to take responsibility for their health and well being and to understand what a 

colleague who has cancer in the workplace is experiencing.  This workshop will show employees:

• How to change their lifestyle to prevent cancer

• How to react to colleagues who have cancer in the workplace - what to say and what not to say!

• How to cope with cancer diagnosis – yourself, your colleague, friend or family

• The impact of treatment choices for cancer

• Health rights in the workplace

EAP managers, Wellness Teams, HRBP / HR Executives, Line Managers, HR Consultants, Talent 

Managers, Academics, Healthcare and Wellness Practitioners, all employees 

Who should attend

Investment
Time:  2 hours

Cost:  R15 000.00 per workshop at your organisation (minimum 10 employees)

LIVING WITH CANCER
(including laughter therapy)

EAP managers, Wellness Teams, HRBP / HR Executives, Line Managers, HR Consultants, Talent 

Managers, Academics, Healthcare and Wellness Practitioners, all employees 

Who should attend

Investment
Time:  3 – 4 hours

Cost:  R20 000.00 per workshop

People with cancer often want to get back to work.  Their jobs not only give them an income but also a 

sense of routine.  Work helps people feel good about themselves.  The response of colleagues about 

cancer may differ.  Some people may be a huge source of support, while others may be a source of anger 

or frustration.  Some people mean well, but they don’t know the right thing to say or how to offer 

support – others don’t want to deal with it at all.  In this workshop we learn how to:

• Address diversity and disability in the workplace

• Use laughter as a tool to connect and for stress management



CANCER IN THE WORKPLACE

Managers and employers play an important role in supporting people with cancer and their care givers. 

This can often be done by making reasonable adjustments to the workplace or working patterns. You 

may not always feel confident about how best to support them because of practical issues, or because 

the situation emotionally affects you. In this workshop we will talk about:

• Preventing the collapse of an employee on diagnosis

• Providing practical support to employees during treatment

• Supporting an employee returning to work after treatment

• Ensuring relevant support for cancer warriors

• Enhancing communication with those going through cancer

• Raising an awareness of cancer to all employees

Line Managers, HRBP / HR Executives, Wellness Teams, EAP Managers

Who should attend

Investment

Time:  3 – 4 hours

Cost:  R20 000.00 per workshop at your organisation (minimum 10 employees)

CANCER COACHING AND TRAUMA COUNSELLING

If you know of someone in your organisation or are aware of anyone who is a 

cancer survivor and is in need of support, we  are available to set up sessions to 

provide cancer coaching and trauma counselling to the survivor and caregivers 

(family).  The sessions focus on how to cope with the changes that cancer brings.

Cancer survivors and care givers (family)

Audience

Investment

Cost:  On request according to requirements / duration



Live Life Deliberately
Cancer Coaches

Addi Lang

Addi was diagnosed with cancer in 2014 and 

underwent surgery.  In the same year she was 

appointed celebrity brand ambassador to begin 

the growth of the Forever Changed Global 

Awareness Campaign.  

Addi was the Executive Producer of the Forever 

Changed documentary (launched in the USA, 

2015) and was involved with the launch of the 

campaign theme song “Forever Changed” by Aly 

Cook (promoted throughout Australia and New 

Zealand).  Addi and is actively involved in 

fundraising for other cancer survivors and 

educating the public and corporate sector on 

cancer. 

In 2016, Addi developed the Live Life 

Deliberately program (accredited with the SA 

Board for People Practices) to bring about 

awareness of Cancer in the Workplace. 

In 2017 Addi organised a press conference 

which was held with Members of Parliament in 

attendance, who spoke about the campaign and 

the need for a cancer policy in the workplace at 

the National Assembly.

Addi together with David identified IceCure

Medical and the Prosense medical device and 

has been instrumental in bringing the treatment 

to South Africa.  

David Salomon

David is a scientist who has completed 4 years  

of intensive research in the field of conventional 

and holistic approaches to cancer.  This includes 

Cancer technology and research at 2 leading 

international medical institutions.

David speaks from a scientific perspective about 

nutrition versus cancer which enables David to 

provide information that is not usually address 

in the standard medical field of oncology.

David is an  accredited Cancer Coach with the 

SABPP (SA Board for People Practices) as well as 

the co-founder of the Forever Changed Global 

Awareness Campaign.

“(The session)  was very informative especially 

the info from David. I'm hoping Simone can 

share their presentation so I apply it when 

buying groceries. At least now I can let people in 

our communities know about this kind of 

treatment, (IceCure) I hope they can get it (the 

treatment) into SA soon.”



CANCER AWARENESS

If you are interested in having the Live Life Deliberately 

programme in your organisation, for more information 

contact:

Addi Lang – Cancer Coach
+27 (0)61 270 8804

addi@foreverchanged.co.za

www.foreverchanged.co.za

Cancer affects everyone in some way or another.  The aim of this workshop is to bring awareness of 

and a better understanding to the corporate and public sector on what cancer is all about.  To 

encourage employees to take responsibility for their health and well being and to understand what a 

colleague who has cancer in the workplace is experiencing.  This workshop will show employees:

• How to change their lifestyle to prevent cancer

• How to react to colleagues who have cancer in the workplace - what to say and what not to say!

• How to cope with cancer diagnosis – yourself, your colleague, friend or family

• The impact of treatment choices for cancer

• Health rights in the workplace

What I do know is that cancer brings you, be it as a warrior yourself, or supporting a family member, friend, or 

colleague, to the edge of life, then threatens to push you over a cliff. You either fall, crashing on the rocks below, or you

learn to fly … either like an eagle, or in this case, a butterfly. I chose to flap my wings, and with that choice came the 

courage to deal with life, the unfinished business of living, and getting to address cancer in the workplace.

Addi Lang—Cancer Warrior and Coach

Addi Lang
Cancer warrior and founder of the 

Forever Changed Global 

Awareness Campaign and 

executive producer for the Forever 

Changed Documentary

David Salomon
Chemical engineer and co-

founder of Forever Changed 

Global Awareness Campaign

Accredited cancer coaches

EAP managers, Wellness Teams, HRBP / HR Executives, Line Managers, HR Consultants, Talent 

Managers, Academics, Healthcare and Wellness Practitioners, all employees 

Who should attend

Investment
Time:  2 hours

Cost:  R15 000.00 per workshop at your organisation (minimum 10 employees)

2  CPD points



LIVING WITH CANCER
(including laughter therapy)

People with cancer often want to get back to work.  Their jobs not only give them an income but also a 

sense of routine.  Work helps people feel good about themselves.  The response of colleagues about 

cancer may differ.  Some people may be a huge source of support, while others may be a source of anger 

or frustration.  Some people mean well, but they don’t know the right thing to say or how to offer 

support – others don’t want to deal with it at all.  In this workshop we learn how to:

• Address diversity and disability in the workplace

• Use laughter as a tool to connect and for stress management

What I do know is that cancer brings you, be it as a warrior yourself, or supporting a family member, friend, or 

colleague, to the edge of life, then threatens to push you over a cliff. You either fall, crashing on the rocks below, or you

learn to fly … either like an eagle, or in this case, a butterfly. I chose to flap my wings, and with that choice came the 

courage to deal with life, the unfinished business of living, and getting to address cancer in the workplace.

Addi Lang—Cancer Warrior and Coach

Addi Lang
Cancer warrior and founder of the 

Forever Changed Global 

Awareness Campaign and 

executive producer for the Forever 

Changed Documentary

David Salomon
Chemical engineer and co-

founder of Forever Changed 

Global Awareness Campaign

Accredited cancer coaches

EAP managers, Wellness Teams, HRBP / HR Executives, Line Managers, HR Consultants, Talent 

Managers, Academics, Healthcare and Wellness Practitioners, all employees 

Who should attend

Investment
Time:  3 – 4 hours

Cost:  R20 000.00 per workshop at your organisation (minimum 10 employees)

If you are interested in having the Live Life Deliberately 

programme in your organisation, for more information 

contact:

Addi Lang – Cancer Coach
+27 (0)61 270 8804

addi@foreverchanged.co.za

www.foreverchanged.co.za

2  CPD points



CANCER IN THE WORKPLACE

Managers and employers play an important role in supporting people with cancer and their care givers. 

This can often be done by making reasonable adjustments to the workplace or working patterns. You 

may not always feel confident about how best to support them because of practical issues, or because 

the situation emotionally affects you. In this workshop we will talk about:

• Preventing the collapse of an employee on diagnosis

• Providing practical support to employees during treatment

• Supporting an employee returning to work after treatment

• Ensuring relevant support for cancer warriors

• Enhancing communication with those going through cancer

• Raising an awareness of cancer to all employees

What I do know is that cancer brings you, be it as a warrior yourself, or supporting a family member, friend, or 

colleague, to the edge of life, then threatens to push you over a cliff. You either fall, crashing on the rocks below, or you

learn to fly … either like an eagle, or in this case, a butterfly. I chose to flap my wings, and with that choice came the 

courage to deal with life, the unfinished business of living, and getting to address cancer in the workplace.

Addi Lang—Cancer Warrior and Coach

Addi Lang
Cancer warrior and founder of the 

Forever Changed Global Awareness 

Campaign and executive producer for 

the Forever Changed Documentary

David Salomon
Chemical engineer and co-founder 

of Forever Changed Global 

Awareness Campaign

Accredited cancer coaches

Line Managers, HRBP / HR Executives, Wellness Teams, EAP Managers

Who should attend

Investment

Time:  3 – 4 hours

Cost:  R20 000.00 per workshop at your organisation (minimum 10 employees)

If you are interested in having the Live Life Deliberately 

programme in your organisation, for more information 

contact:

Addi Lang – Cancer Coach
+27 (0)61 270 8804

addi@foreverchanged.co.za

www.foreverchanged.co.za

2  CPD points



SUPPORTIVE CANCER COACHING AND COUNSELLING

If you know of someone in your organisation or are aware of anyone who is a 

cancer survivor and is in need of support, we  are available to set up sessions to 

provide cancer coaching and trauma counselling to the survivor and caregivers 

(family).  The sessions focus on how to cope with the changes that cancer brings.

There’s no question cancer is frightening – for those going through it as well as their family and friends. Some may 

disappear because they’re afraid or feel awkward or simply don’t know what to do or say. If you know someone who’s 

been diagnosed with cancer, don’t worry too much about saying the exact perfect thing. There really is no perfect thing to 

say, except, maybe, “I love you, I’m here for you and I am coming over right now to give you a hug” The important thing is 

that you’re willing to listen, to learn, to help, and to not be, well, a complete ‘boob’ about the whole approach to coping 

with cancer.

Addi Lang—Cancer Warrior and Coach

Addi Lang
Cancer warrior and founder of the 

Forever Changed Global Awareness 

Campaign and executive producer for 

the Forever Changed Documentary

David Salomon
Chemical engineer and co-founder 

of Forever Changed Global 

Awareness Campaign

Accredited cancer coaches

Cancer survivors and care givers (family)

Audience

Investment

Cost:  On request according to requirements / duration

If you are interested in having the Live Life Deliberately 

programme in your organisation, for more information 

contact:

Addi Lang – Cancer Coach
+27 (0)61 270 8804

addi@foreverchanged.co.za

www.foreverchanged.co.za

2  CPD points



Cancer-friendly workplaces
Support an employee returning to work after treatment

DEVELOP A RETURN TO WORK 

PLAN

The HR professionals in the 

organisation can liaise with the 

employee and their manager 

to develop a written return to 

work plan.  This will help clarify 

the expectations of all parties 

and will make the transition 

smoother.

ASSESS THE WORKSPACE

Cancer may cause physical 

changes to a person’s body. 

Some may be visible while 

others e.g. loss of strength, 

diminished vision, difficulty 

sitting, standing or reaching, 

less so. An assessment of the 

work space can help ensure 

that it is suitable and safe for 

their current state

ARRANGE A BUDDY SYSTEM

Team the employee affected 

by cancer with a colleague 

who has been through a 

similar experience and is 

willing to provide support and 

advice about returning to 

work.

FACILITATE A GRADUAL 

RETURN TO WORK

A gradual return to work e.g. 

reduced hours building up to 

normal hours, can help them 

readjust, manage their fatigue 

and regain confidence.

SANITARY AND HAZARDOUS 

WASTE DISPOSAL

Providing a suitable disposal 

system in the bathroom 

facilities could save someone a 

great deal of embarrassment 

depending on the cancer 

treatment they have 

undergone

ACCESS TO DISABLED 

BATHROOM FACILITIES

Ensure that there are 

appropriate toilet facilities 

available, especially if the 

employee is using crutches or 

a wheelchair.

If you are interested in having the Live Life Deliberately 

programme in your organisation, for more information 

contact:

Addi Lang – Cancer Coach
+27 (0)61 270 8804

addi@foreverchanged.co.za

www.foreverchanged.co.za

2  CPD points



Cancer-friendly workplaces
Provide practical support to employees having treatment

FLEXIBLE WORKING 

ARRANGEMENTS
Enabling employees to change their 

work hours to accommodate medical 

appointments and treatment can be 

extremely helpful.  Some may find it 

easier to work from home to 

facilitate rest breaks or to avoid a 

tiring commute. If an employee is 

working from home, remember to 

keep in regular contact and be 

mindful of workplace health and 

safety considerations.

TEMPORARILY ADJUST 

WORKLOAD
To make it easier for an employee to 

work during treatment, you could 

adjust project deadlines, change the 

nature of tasks for a while (for 

example, by reducing or eliminating 

physically demanding tasks), or 

temporarily reallocate some work to 

other employees. 

PROVIDE A QUIET PLACE TO 

NAP
An employee’s fatigue may be 

alleviated by a short nap or rest in a 

quiet place. For an employer, this can 

be as simple as providing a 

comfortable chair in a quiet room, 

such as an unused office or screened 

section of a staff common area. It is 

best not to locate this in an existing 

sick bay, because treatment may 

make the person with cancer more 

susceptible to infectious illnesses.

ACCESS TO COUNSELLING
Some people find it helpful to talk 

with a counsellor or psychologist 

after they receive their diagnosis, 

during their treatment and/or when 

they are returning to work. Many 

Employee Assistance Programs offer 

a confidential counselling service, or 

you could engage an independent 

professional counsellor who 

specialises in cancer-related issues 

and can attend your workplace.

PROMOTE UNDERSTANDING 

OF CANCER AMONG 

COLLEAUGES
Providing access to accurate 

information about cancer can help 

dispel fear. Encourage colleagues to 

be supportive.

OFFER ADDITIONAL LEAVE
Some organisations are able to offer 

additional paid or unpaid sick leave 

to employees undergoing cancer 

treatment, which can help relieve 

some of the financial burdens 

associated with cancer.

If you are interested in having the Live Life Deliberately 

programme in your organisation, for more information 

contact:

Addi Lang – Cancer Coach
+27 (0)61 270 8804

addi@foreverchanged.co.za

www.foreverchanged.co.za

2  CPD points



Keep a healthy 

weight

Be physically 

active – walk 

more and sit less

Limit consumption 

of sugar 

sweetened drinks

Limit consumption 

of alcohol

Eat a diet rich in 

whole grains, 

vegetables, fruits 

and beans

Cancer Awareness
One third of cancers can be prevented

Simple life changes can help reduce your risk

If you are interested in having the Live Life Deliberately 

programme in your organisation, for more information 

contact:

Addi Lang – Cancer Coach
+27 (0)61 270 8804

addi@foreverchanged.co.za

www.foreverchanged.co.za

2  CPD points



Cancer Awareness
12 ways to ease the stress of a cancer patient

1. Add “No need to respond” to the end of your message— they’ll appreciate 

hearing from you without feeling the need to do anything in return.

2. Offer a ride to chemo and keep them company during the treatment. Even 

better, commit to giving a ride on a regular basis throughout their treatments.

3. Tell them you love and care about them. Even if they don’t have the energy to 

respond, your message means a lot.

4. Understand that a cancer patient is likely too overwhelmed to ask what they 

need; take the initiative by offering specifics, instead of saying, “Let me know if 

there’s anything I can do for you.”

5. Remember to still be there a few months after the diagnosis, when it’s not so 

new anymore. The fanfare will have died down, but your friend will still be 

struggling and needing logistical and emotional help.

6. Offer to be the “communication person” that updates others about your friend’s 

state of health; it can get difficult to have to share the details over and over.

7. On that note, when you check in, don’t always ask for all the details about the 

current state of your friend’s health. 

8. Gift a hat, wig, or scarf if your friend will lose her hair with treatment.

9. Gift a super comfy blanket. This was one of my favourite and most-used gifts 

(good for couch lounging or trips to chemo).

10. Just listen. Don’t give advice, don’t try to be cheery— just listen and let your 

buddy talk.

11. Ask what they need from you most right now… and then do it.

12. Cancer isn’t contagious—give your friend a hug to let them know you’re on 

their side.

If you are interested in having the Live Life Deliberately 

programme in your organisation, for more information 

contact:

Addi Lang – Cancer Coach
+27 (0)61 270 8804

addi@foreverchanged.co.za

www.foreverchanged.co.za
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